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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MARI' S STELLA COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. Sr. Jasintha Quadras

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0866- 2472332

Mobile no.

9440578007

Registered Email

nmecvj a@nmai | . com

Alternate Email

princi pal @rarisstella.ac.in

Address 59A-1-5, Maris Stella College, NH 16
Service Rd, Benz Circle,
Vi j ayawada- 520008 Andhra Pradesh, India
City/Town VI JAYAWADA
State/UT Andhra Pradesh

Pincode

520008




2. Institutional Status

Autonomous Status (Provide date of Conformant of 06- May- 2003
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. G Little Flower

Phone no/Alternate Phone no.

08662472332

Mobile no.

9912468692

Registered Email

i gac@arisstella.ac.in

Alternate Email

gl flowerl@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://marisstell a.ac.in/wp-content

[ upl oads/ 2021/ 03/ AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://marisstella.ac.in/wp-content/up

| oads/ 2021/ 02/ Hand- book- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 Four Star 70 1999 09-Cct-1999 | 08-Cct-2004
2 A 85 2006 21- May- 2006 20- May- 2011
3 A 3.24 2013 25-Cct-2013 | 24-Cct-2018
4 B++ 2.79 2019 09- Aug- 2019 | 08- Aug- 2024
6. Date of Establishment of IQAC 03- Apr - 2004

7. Internal Quality Assurance System



https://marisstella.ac.in/wp-content/uploads/2021/03/AQAR-2018-19.pdf
https://marisstella.ac.in/wp-content/uploads/2021/03/AQAR-2018-19.pdf
https://marisstella.ac.in/wp-content/uploads/2021/02/Hand-book-2019-20.pdf
https://marisstella.ac.in/wp-content/uploads/2021/02/Hand-book-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC

Debri efi ng Wrkshop on 09- Mar - 2020 30
Transf or mati onal 2

Devel opnent

Ment oring The core of 07-Jan- 2020 93
Maris Stella 3

Desi gning Effective 02- Dec-2019 52
Assessnent Practices and 2

Di gi tal Technol ogy

Devel opi ng MOODLE- Enabl ed 08- Nov- 2019 35
Bl ended Learni ng Courses 2

Constructive Alignnent 21-Cct-2019 54
and Qut cone- Based 2

Educati on

Principles And Practices 04- Cct - 2019 75

I n Teachi ng/ Lear ni ng 1
Excel | ence

Capacity Building cum 29- Jul - 2019 50
Facul ty Devel opnent 2
Teacher as a Facilitator 05-Jun- 2019 112
of Learning & Leadership 2
and | deal Team Pl ayers
Beyond Teachi ng - The Joy 03-Jun-2019 49
& Passion of Being a 2
Facul ty

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Maris Stella CPE UGcC 2015 14000000
Col | ege 1825
Maris Stella Aut ononous ucC 2016 2000000
Col | ege 2190
Dr. Sr. Jasi nt ha Fund For Sci ence and 2018 660000
Quadr as Sci ence and Engi neeri ng 1095
Engi neeri ng Resear ch Board
Resear ch (SERB), A
Statutory body
of the
Depart ment of
Sci ence &
Technol ogy
Dr.B.Rajendra | M nor Research UGC 2018 280000
Prasad Pr oj ect 730



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7925_Quality_Initiatives.xlsx

Maris Stella RUSA VHRD, 2018 20000000
Col | ege Depart nment of 730
H gher
Educati on,
Gover nnment of
| ndi a

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed devel opnent programmes for staff and deputed faculty to attend training
programmes offered by external agencies

Hel d i nduction progranme for fresh students to draw them snoothly into the
institutional practices and norns

Initiated skill devel opnent and job-oriented certificate courses for students.

Conducted an internal audit for quality sustenance and enhancenent.

Initiated new MoUs with institutions of national/international stature for
training of faculty/students for skill devel opnent and extension worKk.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Wor kshop Debri efing Wrkshop on Transformati onal



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7925_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7925_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7925_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7925_Contribution.xlsx

Devel opnent’ from 10. 9th 10t h March,
2020. Resource Persons: M. Stephen
Chi nnaswany, CEO, Strides Consulting
Inc., Chennai Ms. Jaya Abraham

Mot i vati onal Speaker Partner with AJ
Vent ures, Muinbai .

Facul ty Devel opnent

Pr ogr anme

‘Mentoring — The Core of Maris Stella.’
from7th — 9th January, 2020. Resource
Person: Ms. Jaya Abraham Mbtivati onal
Speaker Partner with AJ Ventures,
Munbai .

Wor kshop

‘Designing Effective Assessnent
Practices and Digital Technol ogy’ from
2nd 3rd Decenber, 2019 Resource Person:
Dr. Suparna Mjundar Kar, Associate

Pr of essor, Departnment of Sociol ogy
Social Work and Dr. Sweta Mikherj ee,
Associ ate Professor, Departnent of
English, CHRI ST University, Bengal uru.

Facul ty Devel opment

Pr ogr anme

‘ Devel opi ng MOODLE Enabl ed Bl ended
Learning Courses’ from8th to 9th
Novenber, 2019. Resource Persons: Dr.
I ndira Koneru, Associate Professor at
| CFAI Busi ness School, Hyderabad.

Wor kshop

‘Constructive Alignment and Qutcone
Based Education’ from 21st to 23rd

Cct ober, 2019 Resource Persons: Dr.
Supar na Maj undar Kar, Associate

Prof essor, Department of Sociol ogy
Soci al Work, Dr. Sweta Mikherj ee,
Associ ate Professor, Departnent of
English, and Dr.Vinay, Asst. Professor,
Departnment of Conputer Science, CHRI ST
Uni versity, Bengal uru.

Facul ty Devel opnent

Pr ogr amme

Principles And Practices In

Teachi ng/ Learni ng Excell ence on 4th
COct ober, 2019. Resource Person:
Prof.L.S. Ganesh, Professor, Departnent
of Managenent Studies, |1 T Mdras

Facul ty Devel opnent

Pr ogr amre

A 12day FDP at the Entrepreneurship
Devel opnent Institute of India,
Ahnedabad fromthe 16th to the 27th of
Sept. 2019. Participants: Dr.Josephine,
Dept. of Econonics and Dr. Ml athi,
Dept. of Managenent.

Facul ty Devel opnent

Pr ogr amre

‘Capacity Building cum Faculty

Devel opnent’ from 29th to 30th July,
2019. Resource Person: Dr. Sandhya
Tiwari, Director, Centre of English
Language Teaching (CELT) | QAC, Pal amaru
Uni versity, Mahabubnagar, Tel angana.

Facul ty Devel opment

Pr ogr anme

‘ Teacher as a Facilitator of Learning
Leadership and |Ideal Team Pl ayers’ from
5th to 6th June, 2019, Resource
Persons: Dr. Mercy Pushpal at ha,




Programe Consul tant — South Asi a,
United Board Ms. Jaya Abraham
Mot i vati onal Speaker and Partner with
AJ Ventures, Minbai .

Facul ty Devel opnent Progranme

‘ Beyond Teachi ng The Joy Passi on of
Being a Faculty’ from3rd to 4th June,
2019. Resource Person: M. Stephen
Chi nnaswany, CEQO, Strides Consulting

I nc., Chennai

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 15- Dec- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Aug- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System The
institution has been using software
devel oped by Wngs and Sri Manasa

Sol utions to nanage information rel ated
to adm nistration and finance and GSR
Consul tancy Services for exanm nations.
The library has been using NewGenlib
software for |ibrary managenent since
2007. The nodule in use in the

adm ni strative office has provision for
fee paynment, adnission register,
generation of certificates for

transfer, study and conduct, as well as
staff and student details. The nodul e
for attendance, operational since 2015,
cal cul ates the percentage of attendance
based on the posting by course teacher,
generates condonation |ist and enabl es
SMS alerts to students and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7925_Quality.xlsx

par ent s/ guar di ans about attendance, by
linking to Col ournbon SMS package.
Through the finance nodule, bills are
entered, head w se reports and bank
transactions are generated day w se,
together with head wi se incone

expendi ture statenents. The software in
use in the Exam nation Section has

hel ped to automate student registration
and result processing, including online
fee paynment, allotnent of register
nunbers and paper codes, tabul ation
charts and marks nenos. The | ntegrated
Li brary Managenent System (ILMS) in use
has made |library operations |argely

aut omated. Library automation began in
the year 2000 with CDS/ I SIS and was
upgraded to NewGenlib Library
Managenent Software in 2007. The present
version is 3.1.4. Barcoding of library
collection started in 2005. Maris
Stella is the first degree college in
Krishna District to inplenent Barcoding
Technol ogy for circulation. Al
circulation counters are equi pped wth
bar code scanners. Housekeepi ng
operations |ike acquisition, accession
regi ster, generating different reports
are al so automated. The institution
acqui red RUSAfunded software for
ecanpus nmanagenent in June 2019. The
dashboard consists of the follow ng

bl ocks with the various nodul es: 1.
Hone 2. Setup 3. Student Managenent:
Manage Student Profile, Student
Progress and Detention, Readm ssion,
Change Program Transfer within the
RUSA col | eges of AP, Wthdrawal and

Rej oi ni ng, Student Discontinue, Study
Certificate, Course Conpletion,

Cl earance, TC Transfer Certificate, 4.
Faculty / Staff Management 5. Role
Setup 6. Fee Managenent 7. Staff
Profile 8. Attendance Managenent: Staff
and Student 9. Programme Managenent 10.
Notifications 11. Announcenents 12.
Recent Project Activity 13. Change
password 14. Sign CQut

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BSc 307

Bi ot echnol ogy, 04/ 04/ 2019




Bot any, Chemistry
BSc 307 Bi ot echnol ogy, 04/ 04/ 2019
Bot any, Chemi stry
View File
1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA H story, 10/ 06/ 2019 Conmmuni cat i ve 10/ 06/ 2019
Econoni cs, Language - | -
Political ENGC026
Sci ence - 101
BA Hi story, 10/ 06/ 2019 Conmmuni cat i ve 10/ 06/ 2019
Eng. Literature, Language - | -
Political ENGC026
Sci ence - 102
BA 10/ 06/ 2019 Comruni cati ve 10/ 06/ 2019
Eng. Literature, Language - | -
H story, ENGC026
Touri sm and
Travel
Managenent -
103
BA Soci al Work, 10/ 06/ 2019 Conmmuni cati ve 10/ 06/ 2019
Economi cs, Language - | -
Political ENGC026
Sci ence - 104
BA Mat hemat i cs, 10/ 06/ 2019 Conmmuni cati ve 10/ 06/ 2019
Econoni cs, Language - | -
Statistics - ENGC026
105
BA Hi story, 10/ 06/ 2019 Conmuni cati ve 10/ 06/ 2019
Econom cs, Language - | -
Political ENGC026
Sci ence-TM -
106
BA 10/ 06/ 2019 Conmmuni cati ve 10/ 06/ 2019
Eng. Literature, Language - | -
Journal i sm ENGC026
Political
Sci ence - 107
BCom Ceneral - 201 10/ 06/ 2019 Conmmruni cat i ve 10/ 06/ 2019
Language - | -
ENGC026
BCom Tax 10/ 06/ 2019 Conmmuni cat i ve 10/ 06/ 2019
Procedures and Language - | -
Practice - 202 ENGC026
BCom Conputers - 10/ 06/ 2019 Conmuni cat i ve 10/ 06/ 2019
203 Language - | -
ENGC026
View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7925_Syllabus_revision_1628229380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7925_programmes_on_employability_1617168369.xlsx

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chemi stry

01/11/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

01/11/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

01/11/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

01/11/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

01/11/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

01/11/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

10/ 06/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

10/ 06/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

10/ 06/ 2019

BSc

Food Sci ence and
Technol ogy, M crobi ol ogy,
Chem stry

10/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story, 10/ 06/ 2019
Economi cs, Politi cal
Sci ence (EM
BA H story, 10/ 06/ 2019
Eng. Literature, Political
Sci ence
BA Eng. Literature, 10/ 06/ 2019
H story, Tourism & Travel
Managenent .
BA Soci al Work, Econom cs, 10/ 06/ 2019
Political Science



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7925_Program_introduced_1616143992.xlsx

BA H story, Econonmi cs, 10/ 06/ 2019
Political Science(TM
BA Eng. Literature, 10/ 06/ 2019
Journalism Political
Sci ence
BA Mat hemat i cs, Econoni cs, 10/ 06/ 2019
Statistics
BCom Cener al 10/ 06/ 2019
BCom Tax Procedures and 10/ 06/ 2019
Practice
BCom Conput ers 10/ 06/ 2019
BSc Mat hemat i cs, Physi cs, 10/ 06/ 2019
Chem stry
BSc Mat hemat i cs, Physi cs, 10/ 06/ 2019
Conput er Sci ence
BSc Mat hemat i cs, 10/ 06/ 2019
Statistics, Conputer
Sci ence
BSc Cheni stry, Botany, 10/ 06/ 2019
Zool ogy
BSc Mat hemat i cs, 10/ 06/ 2019
El ectroni cs, Conput er
Sci ence
BSc Bi ot echnol ogy, Bot any, 10/ 06/ 2019
Chemi stry
BSc Food Sci ence and 10/ 06/ 2019
Technol ogy, M crobi ol ogy,
Chemi stry
BSc M cr obi ol ogy, 10/ 06/ 2019
Bi ot echnol ogy, Chem stry
VA Econoni cs 24/ 06/ 2019
VA English Literature 24/ 06/ 2019
\V/Si Mat hemat i cs 24/ 06/ 2019
MCom Comer ce 24/ 06/ 2019
VBA PG Depart nent of 03/ 07/ 2019
Busi ness Adm ni stration

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
English for Enpowernent 03/ 07/ 2019 51
- CERENG®D1
English for Conpetitive 03/ 07/ 2019 65
Exans - CERENG®)2
English for 11/ 11/ 2019 1431
Communi cati on: Level 1
(Online) - CERENGO3




Counsel I i ng and 20/ 07/ 2020 21
Psychot herapy - CERSW1
Arithmetic (Online) - 15/ 07/ 2019 78
CERVATHO1
Sets, Relations and 25/ 11/ 2019 25
Functions (Online)?
- CERVATHO2
Vi sual Basic. Net - 03/ 07/ 2019 63
CERCOVPO1
Programming in C - 03/ 07/ 2019 59
CERCOWVP02
Mushroom Cul tivation - 14/ 06/ 2019 31
CERBOT01
Her bal Medi cine - 03/ 07/ 2019 42
CERBOT02

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Commer ce 98
BSc Physi cs 3
BSc El ectronics 1
BSc Cheni stry 75
BSc Food Sci ence and 8
Technol ogy
BSc Food Sci ence and 8
Technol ogy
BSc Bot any 50
BSc Bot any 49
BSc Bot any 14
BSc Bi ot echnol ogy 37

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback was taken from students, parents, alumi,
enpl oyers using Google fornms and anal ysed using statistical tools. Feedback

teaching faculty and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7925_Value_added_courses_1617261312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7925_Projects_undertaken_1628261769.xlsx

fromstudents: Syllabus-rel ated questions averaged a strong positive response
rangi ng between 76-90. The questions on teaching and teacher efficiency were

| ess positive, nostly rangi ng between 60-65. On preparation and regularity the
responses touched 78 and 77 respectively. The findings were shared with faculty
and suggestions given for quality inprovenent. A nunber of workshops were held
to strengthen | CT-ai ded teaching, |earning and evaluation and to reinforce
teacher conmitnent. |IT infrastructure has been upgraded and neasures taken to
enabl e every faculty nmenber to own a |aptop. The nmentoring process has been
stream i ned. Parents: Feedback on the teaching-Iearning environnment, nentoring
discipline, infrastructure facilities and comunication fromthe institution
was excellent, at 76-80. However, on student participation in academ c foruns
and extension of hospitality, there was a drop to 60-65. Based on suggestions
fromparents, a second RO plant is being set up. There was a delay due to the
pandem c. Staff have been told to be courteous and hel pful with parents.
Mentors have al so been told to keep in regular touch with parents. Students
will be allowed to pay college fee in instalnments, on request. Al ummi: The

al umi were asked questions on acadenics, extra-curricular activities,

pl acenents, career guidance, relevance of the subjects taught and the coll ege
initiatives to keep alumi connected. The positive responses were in the range
of 75-85 with the exception of a drop to 60 for hospitality. Wile

acknow edging their debt to the college for the formative influence it has had
on their lives, alumae suggested that they be kept inforned of the activities
and needs of the college to enable themto play a nore promnent role. MSAA has
| aunched a nobile app to facilitate information flow It was al so decided to
hol d nore frequent neetings of the Maris Stella Al umi Association (MSAA) and
to involve alumae in the activities of the college Teaching Faculty: The
teachers rated between 80-94 questions on institution s encouragenent in
faculty devel opment, curricul um devel opment and research activities. The
approval rating was lower, at 72-75 for facilitating extension work,

exam nation and eval uation and regular neetings with the staff council. Based
on the suggestions, workshops have been organized on witing and publishing
research papers, coaching in English for lower-ability students and a nechani sm
to address faculty grievances is being set up. Gardeners have been appointed to
nurture the green cover on the canpus. Enployers: Feedback from enpl oyers was
encour agi ng. Conmmuni cation skills, teamwork, ability to take on responsibility
and extra work were rated excellent to outstanding while creativity, planning
and organi zational skills, use of technol ogy, |eadership, and self-notivation
was nostly satisfactory to good. Programmes in | eadership and notivation

awar eness of trends in technology are being held. The Career Quidance Cell has
al so held a nunber of activities to train students in work culture and soft
skills. The Wonen Enmpowerment Cell and progranmmes on gender equity stress the
need for wonen to be financially enpowered

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs, 50 35 33
Physi cs,
Chemi stry
BMS Bachel or of 30 32 18
Managenent
St udi es
BCom Conput ers 40 96 41




BCom

Tax
Pr ocedur es

Practice

and

30

18

18

BCom

Cener al

30

40

30

BA

Eng. Li terat
Journalis

Sci ence

Political

ure,
m

60

22

BA

Soci al

Sci ence

Wor k,
Economi cs,
Political

30

12

12

BA

Eng.
Literatur
Hi story,
Tourism
Travel

Managenent

ea

&

30

15

15

BA

Hi story,
Literatur

Sci ence

Political

Eng.
e!

30

45

30

BA

Sci ence

H story,
Econonmni cs,
Political

30

55

35

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

Number of
students enrolled
in the institution
(UG)

Number of
students enrolled
in the institution
(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses

2019

1445

155

78

9

18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
105 105 36 34 6 30
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System: A mentoring system has been in place in the institution for decades, though undergoing



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7925_Demand_ratio_1629534471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7925_ict_tools_1629436996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7925_e_resource_1628230909.xlsx

changes to suit the times and becoming more stream-lined with the years. The system as it is today puts every
student in college under the mentorship of a member of faculty. The list of mentor-mentees is prepared by the
Vice-Principals at the beginning of the academic year and shared with students and faculty. Mentors maintain a
systematic record of personal as well as academic details of mentees so that a complete profile of the student is
available at any point of time. Any grievances or problems expressed by the mentee and redressal measures
taken are also recorded. The records are submitted to the Vice-Principal’s Office at the end of the academic
year. An hour per week is marked for mentoring in the time-table of every class. Besides this, a mentee is free to
meet her mentor any time for any kind of support or help. Mentors keep track of the attendance of their mentees,
their academic performance and their participation in extra-curricular activities. They encourage them to enrol
and complete value-added courses, both online and offline, to make use of the facilities such as the numerous
services offered by the college library, to take advantage of the training programmes for skill development,
leadership, soft skills and to derive maximum benefit from the holistic education offered by the institution. In other
words, the mentor monitors the progress of her mentees closely, taking on the multiple roles of teacher, guide,
counsellor or friend, as the situation demands. The faculty are facilitated in this by the training programmes
arranged by the management from time to time. They are thus well-equipped to handle even the most complex
of issues with confidence and sensitivity. Mentors reach out not only to the mentee but also to the
parents/guardians if it is warranted. Mentors counsel their mentees when required and address any problem they
might have. By their timely intervention, they are able to prevent most problems from escalating. Issues/ cases
which, in the mentor’s judgement, require a higher level of counselling than the mentor is able to give, are
referred to the professional counsellor available on the campus. The professional counsellor may refer the case
to a psychiatrist, if necessary. Students, for their part, express the feeling that they are more secure and
confident in the knowledge that they have a senior and experienced person whose support they can rely upon.
Mentors have been the succour for many a troubled youngster trying to find her feet in the college environment
and in the challenging world outside the campus. By the fine-tuning it has been subjected to over the years, the
mentoring system at Maris Stella has evolved into an efficient and fruitful exercise benefitting students
immensely.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1600

105 1:15

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
105 105 Nill 28 30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. K. Sandhya Lecturer Mast er of
Creative | npul se’
Phi | osophi que
Poeti ca
I nternational Award
2019 Dr. D. Rama Lecturer Dr. Pi nnamaneni
Kri shna and Smt. Seetha
Devi Foundati on
Awar d
2020 Dr. G Little Lecturer One of the best
Fl ower Wnen faculty on
i nt ernati onal
Wonens’' day




2020 Ms. Lt. N Lecturer Appreciation for
Sai |l aj a t he dedi cat ed work
as NCC O ficer
2020 Dr. N. Bharatha Lecturer Excel | ent Award
Jyot hi Certificate
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 104 | Senester 24/ 10/ 2019 09/ 12/ 2019

BA 103 V Senester 22/ 10/ 2019 09/ 12/ 2019

BA 103 [l Serester 25/ 10/ 2019 09/ 12/ 2019

BA 103 | Semester 24/ 10/ 2019 09/ 12/ 2019

BA 102 V Senest er 22/ 10/ 2019 09/ 12/ 2019

BA 102 [l Sermester 25/ 10/ 2019 09/ 12/ 2019

BA 102 | Senester 24/ 10/ 2019 09/ 12/ 2019

BA 101 V Senest er 22/ 10/ 2019 09/ 12/ 2019

BA 101 [l Sermester 25/ 10/ 2019 09/ 12/ 2019

BA 101 | Senester 24/ 10/ 2019 09/ 12/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

about evaluation

Number of complaints or grievances

Total number of students appeared
in the examination

Percentage

2

2671

.75

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://marisstella.ac.in/w-content/upl oads/ 2021/ 03/ PGs- PSCs- COs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
203 BCom Comput ers 33 33 100
202 BCom Tax 17 17 100
Procedur es
and Practice

201 BCom Gener al 17 13 76. 47



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7925_Honours_recieved_1629535215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7925_Evaluation_1616578725.xlsx
https://marisstella.ac.in/wp-content/uploads/2021/03/POs-PSOs-COs.pdf

107 BA

Eng. Litera
ture,
Journal i sm
Political
Sci ence

100

106 BA

Hi story,
Econom cs,
Political

Sci ence(TM

23

16

69. 57

105 BA

Mat hemat i cs,
Econom cs,
Statistics

100

101 BA

H story, E
cononi cs, Pol
itical
Sci ence (EM

34

29

85. 29

102 BA

H story, E
ng. Literatur
e, Political

Sci ence

23

23

100

103 BA

Eng. Litera
ture,
H story,
Tourism &
Travel
Managenent

19

17

89. 47

104 BA

Soci al
Wor k,
Economi cs,
Political
Sci ence

83. 33

Vie

wFile

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nmarisstell a.ac.in/wp-content/upl oads/ 2021/ 07/ St udent -

Feedback-

19-20.xls

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. I.

Mani deepa



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7925_Pass_percentage_1612252360.xlsx
https://marisstella.ac.in/wp-content/uploads/2021/07/Student-Feedback-19-20.xls
https://marisstella.ac.in/wp-content/uploads/2021/07/Student-Feedback-19-20.xls

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill 00 00 Nill 00
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 ce 280000 175000
Proj ects
Maj or 1095 SERB 660000 220000
Proj ects
View File

during the years

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Current

PR in I ndian Scenari o:
Per spectives

PG Depart nment of

Busi ness Adm ni stration

06/ 11/ 2019

I ntellectual
Rights (IPR):

Property
| ssues And
Chal | enges

Depart nent of Econonics

28/ 02/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Mast er of Dr. K Phi | osophi que 14/ 10/ 2019 Facul ty
Creative Sandhya Poetica G and
| mpul se’ Producti ons,

Phi | osophi que Canada- Wrld
Poeti ca Poetry
I nt er nati onal Conf er ence
Awar d
Dr. Dr. D. Rama Dr. 06/ 12/ 2019 Facul ty
Pi nnamaneni and Kri shna Pi nnamaneni and
Snt. Seetha Sm . Seetha
Devi Foundati on Devi
Awar d Foundat i on,
Vi j ayawada
One of the Dr. G Little KBN Col | ege 08/ 03/ 2020 Facul ty
best Wonen Fl ower



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/7925_Seedmoney_1617775146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7925_Teachers_fellowship_1628236309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7925_Research_Fund_1629441388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7925_Seminars_conducted_1628261856.xlsx

faculty on
i nternational
Wnens’ day
Appreci ation Ms. Lt. N 8( A) Naval 03/ 05/ 2020 Facul ty
for the Sail aja unit (NCC
dedi cat ed work
as NCC O ficer
Excel | ent Dr. N Ant yoday 31/ 05/ 2020 Facul ty
Awar d Bhar at ha Jyot hi M ssi onsi nce
Certificate 1972. Jeevan
Vi kas
Mahavi dyal aya,
Devgr am Tah.
Nar khed, Di st.
Nagpur —-441301
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Engl i sh 3
Mat hemat i cs 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 1 0
Nat i onal Sanskri t 1 0
Nat i onal Sanskri t 1 0
Nat i onal PG Depart nent of 1 4.91
Busi ness
Admi ni stration
Nat i onal PG Depart nent of 1 0
Busi ness
Admi ni stration
Nat i onal PG Depart nent of 1 4.6
Busi ness
Admi ni stration
Nat i onal PG Depart nent of 1 0
Busi ness
Admi ni stration
Nat i onal PG Depart nent of 1 4.6
Busi ness
Admi ni stration



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7925_Awards_won_1614761307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7925_Incubation_centres_1615963438.xlsx

Nat i onal Tel ugu

I nt ernati onal Engl i sh

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 10
Tel ugu 4
Sanskri t 6
H story 4
Econoni cs 3
Political Science 1
Commer ce 10
Mat hemat i cs 2
PG Departnment of Business 13

Admi ni stration

Physi cs 9

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number

Date of Award

Ni | Nill

00

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. G El sevi er 2019 0 Mari s Nill
I nfl uence Little Jour nal Stella
of &3 Fl ower Col | ege,
i ons on Vi j ayawada
t he
structure
and in
vitro bioa
ctivity of
B2O3-Si 22—
Na20-CaO
gl ass
system
An in- Dr. G El sevi er 2019 0 Mari s Ni Tl
vitro Little Jour nal Stella
bi oacti ve, Fl owner Col | ege,
structural Vi j ayawada
and degrad
ation



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7925_journals_notified_on_UGC_1629444320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7925_Books_and_Chapters_1628238205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7925_Patents_published_1617077634.xlsx

studi es on
B203-Si O2—
P206-Na20-
CaO gl ass
system i nc
or por at ed
with
chrom um
i ons

Eval uati ng
mangr oves
of Krishna
Wldlife
Sanctuary
in

relation

to the
gener al
st atus of
mangr oves
in Andhra
Pr adesh,

I ndi a

Ms. CVL
Kar una

| nt er nat

i onal

Jour nal of

Envi r onnen
t al

St udi es

2019

0. 848

Mari s
Stella
Col | ege,
Vi j ayawada

Ant i
Di abetic
activity
of
Met honol i ¢
| eaf
extract of
Di ospyros
Ferrea
(Wlld) -
BAKH. In S
treptozoto
cin
i nduced
di abetic
rats.

Dr .
Ni tya
Jeevapr ada

d oba

Jour nal of
Research
Anal ysi s

2019

Mari s

Stella

Col | ege,
Vi j ayawada

10

On
Bi pol ar
Fuzzy
Subor derd
Gamma Near
Ri ngs

Dr. C K
ri shnaveni

Test Eng
i neering
and
Managenent

2020

Mari s

Stella

Col | ege,
Vi j ayawada

NIl

The

| mpact of
E- Recruitm
ent — An
Enpi ri cal
St udyon A
Mul ti -
Nat i onal
KPO Uni t
Located In

Smtha K
Ghant a

Test Eng
i neering
and
Managenent

2020

Mari s
Stella
Col | ege,
Vi | ayawada

Ni |l




Chennai .

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Ther no
Physi cal ,
Optica
and spectr
oscopi c Pe
rspective
of
nol ecul ar
interactio
ns in
bi nary
m Xt ures
of Et hyl
and
Di net hyl
Adi pat e at
T303. 15-31
8. 15K and
at nospheri
c

Dr. G
Little
Fl ower

Physi cs
and
Chem stry
of Liquids

2019

Ni |l

Mari s
Stella
Col | ege

Ther no
Physi cal ,
Opti cal
and spectr
oscopi c Pe
rspective
of
nmol ecul ar
interactio
ns in
bi nary
m xtures
of Ethyl
and
Di et hyl
Adi pat e at
T303. 15-31
8. 15K and
at nospheri
c

Dr. S
Vani Lat ha

Physi cs
and
Chemi stry
of Liquids

2019

NIl

Mari s
Stell a
Col | ege

Li near
Layout of
Local |y
Twi st ed

Cubes

Dr. Sr.
Jasi nt ha
Quadr as

| nt er nat

i onal
Jour nal of
Conmputer M
at hemati cs

2019

12

Mari s
Stella
Col | ege

On Quasi
-regularit
y in Gama

Cheruvu
Kri shnaven
i

Bei trage
zur
Al gebra

2019

Mari s
Stella
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7925_Bibliometrics_1629444675.xlsx

Near - ri ngs und
Geonetrie
The Smitha K Test Eng 2020 Nill 5 Mari s
| mpact of Ghant a i neering Stella
E- Recruitm and Col | ege
ent — An Managenent
Enpi ri cal
St udyon A
Mul ti -
Nat i onal
KPO Uni t
Located In
Chennai .
On Dr. C K Test Eng 2020 1 Nill Mari s
Bi pol ar ri shnaveni i neering Stella
Fuzzy Managenent Col | ege
Subor derd
Gamma Near
Ri ngs
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 27 190 1 1
nar s/ Wor kshops
Present ed 10 25 Nill Nill
papers
Resour ce Nill Nill 7 Ni Il
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Sanskri t Encycl opaedi a of Sahi tya 50000
I ndi an Poeti cs. Akadeni , New Del hi .
Sanskri t Transl ati on of Sahi tya 3625
nonogr aph on Sri Akadem , New Del hi .
Ramanuj acharya
Sanskri t 67 verses Sahi tya 2000
transl ati on of Akadem , New Del hi .
Prasnottara Ratna
Mal i ka
Hi story Certificate SRR CVR Covt. 37500
course in French Degree col | ege,
Vi j ayawada
PG Depart nment of Guest Faculty Acharya Nagarj una 65000
Busi ness Uni versity
Admi ni stration
PG Depart nent of CGuest Faculty Acharya Nagarj una 16250



https://assessmentonline.naac.gov.in/public/Postacc/Index/7925_Index_1614841011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7925_Faculty_participation_1614841182.xlsx

Busi ness
Adm ni stration

Uni versity

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

00 00 0 0

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Mega nedi cal canp NCC 1 48
ARMY/ 4(A)G rls BN
NCC, Maris Stella
Col | ege
Soci o - Econom c N.S.S. Units- 111, 2 184
Survey, Health Maris Stella
Canp, Plastic College in
Awar eness Rally coll aboratin with
Yanamal akudur u
Gramasachi val ayam
Donestic Viol ence N.S. S Units- 111, 1 94
Awar eness Ral | y- Maris Stella
say No to Doenstic College in
Vi ol ence col l aboratin with
NGO Vasavai Mahila
Mandal i
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
00 00 00 Nill
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Kunt anmukkal a,

A P.

agency activites activites
Ext ensi on Govt . Engl i sh made 3 20
Activity El enment ary Easy -
School, Govt. [Conmmunity visit
H gh School ,



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7925_Revenue_1628239470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7925_Revenue_from_corp_trng_1617080443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7925_Extension_1618891538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7925_Awards_for_extension_1617080772.xlsx

Ext ensi on STARS Capacity 21
Activity (Stellites to Bui | di ng
Awake and
Reachout to the
Society), Maris
Stella College
in
col | aborati on
wi th AASARA
Foundat i on,
Vi j ayawada.
Ext ensi on STARS Awar eness 22
Activity (Stellites to Pr ogramme on
Awake and Envi ronnent
Reachout to the Prot ecti on
Society), Maris
Stella College
Ext ensi on STARS Support to 27
Activity (Stellites to El derly
Awake and
Reachout to the
Society), Maris
Stella Col |l ege
Ext ensi on STARS Chi | drens Day 21
Activity (Stellites to Cel ebration
Awake and
Reachout to the
Society), Maris
Stella Coll ege
Ext ensi on STARS Hygei ne 42
Activity (Stellites to condi ti ons-
Awake and Handwash
Reachout to the Canpai gn at
Society), Maris | Kuntanukkal a
Stella College Vil l age
Awar eness Madonna Di gi tal 10
Pr ogr amme Col | ege for Banki ng
Deaf
Ext ensi on MPUP school , Experienti al 120
Activity Kunt anukkal a, Lear ni ng
Vi j ayawada t hr ough
Denonstration
of Physics
Experi nments
Awar eness Green Cell of Evil effects 650
Pr ogr ame Maris Stella that arise to
and t he environment
instructions |by the usage of
given by RIG pl astic
Bl E- AP
Awar eness Wonen Wonens rights 400
Pr ogr amme Enmpower nent and students

Cell of Maris
Stella College

role




and SFI .

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Commenoration in
col l aboration with
Mont Fort Soci al
Service Society on
19t h Jun. 2019.

30

Mont Fort Soci a
Service Soci ety

1

Survey on Brand
preferences with

in collaboration
with PMVA
Consul t ancy
Services on 1st
July. 2019

respect to Leggi ngs

Travel expenses
borne by students

30

in collaboration
wi th Technoscri bes,
Chennai on 2nd
July. 2019

Technical Witing

43

Expenses borne by
students

60

Online course in
Har dwar e and
Net wor ki ng in
col l aboration with
APSSDC on 2nd Jul y.
2019

32

APSSDC

70

Guest | ecture on
on ‘ Bi ography of
Madam Curie’ in
col l aboration with
Al'l India Mbhila
Sanskriti Sangam
and Breakt hr ough
Sci ence Soci ety on
5th July. 2019.

200

Expenses borne by
student s

Certification
Programe in
Banki ng Fi nance
I nsurance (CPBFI)
in collaboration
wi th Bajaj Finserv
on 29th July. 2019

45

Baj aj Finserv

80

A. D. Shroff
Menorial El ocution
Conpetition in
col l aboration with
t he Forum of Free
Ent erpri se, Minbai
on 27th Aug. 2019

25

Forum of Free
Ent erpri se, Minbai



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7925_Students_in_extension_1624522700.xlsx

Legal Awareness
Programe on Acts
Related to Grls,

‘ Bachpan Bachao
Andol an’ in
col l aboration with
the District Child
Protection Unit of
Vi j ayawada on 28th
Aug. 2019.

400

Maris Stella
Col | ege

Domesti c Vi ol ence
Awar eness Ral |y,
‘Say No to Donestic
Viol ence’ in
col |l aboration with
Vasavya Mahil a
Mandali on 13th
Sept. 20109.

94

Expenses borne by

students

Exhi biti on on
Personal ity
Devel opnent in
col l aboration with
the District Child
Protection Unit of
Vi jayawada on 27th
Sept enber 2019.

300

Expenses borne by

students

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Soft Skill Survey/ Li ngeshwar 01/ 02/ 2019 01/ 02/ 2020 39
Devel opnent Resear ch I nformati x
Pl acenent s Pl acement s H reMee 02/ 07/ 2019 02/ 07/ 2020 4
Survey/ Survey/ PVA 01/ 08/ 2019 01/ 08/ 2020
Resear ch Resear ch Consul t ancy
Servi ces
Pr oj ect Pr oj ect Baj aj 28/ 06/ 2019 28/ 06/ 2020 2
Wor ks Wor ks Fi nserv
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Baj aj Finserv
Lim ted

24/ 06/ 2020

The purpose of
the MU is to

45



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7925_Collab_activities_1628323499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7925_Linkages_1617172901.xlsx

i mpart practica
know edge and
essential skills to
final year
graduati on students
and fresh
gr aduat es,
especially those
bel onging to
econom cal |y weaker
sections of the
society, with a
view to create
enpl oynent
oppor tunit

Andhr Pr adesh
State Skill
Devel opnent
Cor por ati on

( APSSDC)

18/ 09/ 2020

To sort out the
roles and
responsibiltities
of both parties in
est abl i shing and
managi ng
Enpl oyability Skil
Centers (ESCs) for
UG PG st udyi ng
candi dates in
various Degree/ PG
Col | eges/

Uni versity campuses
to enhance
enpl oyability of
St udent s.

139

I nt er nati onal
Justice M ssion
I ndi a

12/ 02/ 2020

1. This
nmenor andum of
under st andi ng sets
out the terns and
responsibilities by
which the Parties
will work in close
col I aboration. 2.
The MU provi des
for broad-based
initiatives between
the Parties. The
MoU est abl i shes a
foundation for a
nor e robus

630

Christ (Deened to
be University)

05/ 03/ 2020

To strengthen and
to devel op
academ c, research
cooperation, and to
pronot e mut ual
under st andi ng
bet ween t he

Parties.

54

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7925_MoU_1628326319.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

500000 455632
2500000 2009601
700000 652518
4000000 4000000
2000000 1947050
7000000 6708942
1000000 913038
40000 30795
350000 333030
300000 278000
500000 412549
200000 202281
720000 717066
700000 687183
35000 34480
2000000 1765575
1000000 997283

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Seni nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Newgenl i b Ful l'y 3.1.5 Helium 2007



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7925_augmentation_details_1620883005.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 99521 13286889 1028 345599 100549 13632488
Books
8806 2357714 66 55568 8872 2413282
Ref er ence
Books
e- Books 3135000 5900 Nl 5900 3135000 11800
Jour nal s 113 234313 Nl Ni Tl 113 234313
e- 6500 5900 Nl 5900 6500 11800
Journal s
Di gital 5900 Nl 5900 3 11800
Dat abase
CD & 512 6474 Nil I Ni Il 512 6474
Vi deo
Li brary 75000 2 5900 5 80900
Aut omat i on
Weedi ng 5766 267580 Nl Nl 5766 267580
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. C
Kri shnaveni

Ei ght - Week Online
Certificate Course
Sets, Relations
Functions 2019 -
2020, even sem

https://mari sstel
| ael ear ni ng. gnomi o.
conl cour se/ i ndex. ph
p?cat egoryi d6

25/11/ 2019

Dr. C
Kri shnaveni

Ei ght - Wek Online
Certificate Course

Arithnmetic: 2019
- 2020, even sem

https:// mari sstel
| ael ear ni ng. gnomi o.
cont cour se/ i ndex. ph
p?cat egoryi d6

25/ 11/ 2019

Dr. C
Kri shnaveni

Ei ght - Wek Online
Certificate Course

https://marisstel
| ael ear ni ng. gnomi o.

15/ 07/ 2019

Arithnetic: 2019 |conl course/index. ph
- 2020, odd sem p?cat egoryi d6
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 508 323 508 20 30 36 63 45 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/7925_Library_1630050636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7925_e-content_by_teachers_1626250196.xlsx

g9

Added

33

30

33

0

0

55

Tot al

541

353

541

20

30

36 66

100

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility
Zoom https://youtu. be/ GH Ou6pNYyc
Zoom https://youtu. be/ dKplspNQXJ8
Zoom https://youtu. be/ NsZ98Jat EaU
Zoom https://youtu. be/ zSAKP_6hf - |
Zoom https://youtu.be/rlij YHROCRY
Zoom https://youtu. be/w Fti 4Nycaw
Zoom https://youtu. be/t FOXXI zxl 2w
Zoom https://youtu. be/ 627DH3FyEhc
Zoom https://youtu. be/ USDUW ki OgE
Zoom https://youtu. be/wtfno910ELQ
Zoom https://youtu.be/fif8f NbllgM
Zoom https://youtu. be/ 45nf zHb1C2s
Zoom https://youtu. be/ NNvI nBAI r0Y
Zoom https://youtu. be/ ThHZWA4KgQc
Zoom https://youtu. be/ 0yf yXa99vCQ0
Zoom https://youtu. be/ nBXD9el MH5g
Screencast-0O Matic https://youtu. be/PjLi Bhwno
Screencast-O Mati c https://youtu. be/ WOW r &_5s
Screencast-O Mati c https://youtu. be/ gqgyKROL nY8
Screencast- O Matic htt ps://yout u. be/ REXVf VKI X2Q
Screencast-O Matic https://youtu. be/f GMLaHx34ug
Screencast-O Mati c https://youtu. be/tdy PtrOVYw
Screencast-O Matic https://youtu. be/ p3wi hSAVNnGs
Screencast-O Matic https://youtu. be/ LnHg46i HyVE

Screencast-O- Mati c

https://youtu. be/ CgzMrh3Jni 4

Screencast-O Matic

https://youtu. be/ AhPd93yJKXA

Present ati onTube

htt ps: //wwv. yout ube. conf channel / UCf Fi ab

_5Td- huKXFVFgJykQ

Screencastify

https://drive. google.conidrive/folders/

1Y3MXADi j fiyt E7TRchf XZ4hr - 38aBf Dr 0

Zoom

https://drive. google.conmdrive/folders/



https://youtu.be/GH_0u6pNYyc
https://youtu.be/dKp1spNQXJ8
https://youtu.be/NsZ98JatEaU
https://youtu.be/zSAKP_6hf-I
https://youtu.be/rIijYHROcRY
https://youtu.be/wfFti4Nycaw
https://youtu.be/tFOXXIzxl2w
https://youtu.be/627DH3FyEhc
https://youtu.be/USDUWrkiOgE
https://youtu.be/wtfno91OELQ
https://youtu.be/fif8fNbIlqM
https://youtu.be/45nfzHb1C2s
https://youtu.be/NNvlnBAIr0Y
https://youtu.be/ThHZWV4KgQc
https://youtu.be/0yfyXa99vC0
https://youtu.be/nBXD9elMH5g
https://youtu.be/PjLiQ8hwyno
https://youtu.be/Wo0wlrGq_5s
https://youtu.be/gqyKRO1_nY8
https://youtu.be/REXVfVkIX2Q
https://youtu.be/fGM1aHx34ug
https://youtu.be/tdy_PtrOVYw
https://youtu.be/p3wihSAVnOs
https://youtu.be/LnHg46iHyVE
https://youtu.be/CqzMmh3Jni4
https://youtu.be/AhPd93yJKXA
https://www.youtube.com/channel/UCfFiab_5Td-huKXFVFgJykQ
https://www.youtube.com/channel/UCfFiab_5Td-huKXFVFgJykQ
https://drive.google.com/drive/folders/1Y3MXAbijfiytE7RchfXZ4hr-38aBfDr0
https://drive.google.com/drive/folders/1Y3MXAbijfiytE7RchfXZ4hr-38aBfDr0
https://drive.google.com/drive/folders/1c5RTbvitRXeXSlNy_21T4OgC0wJm79WF?usp=sharing

1c5RTbvi t RXeXSl Ny_21T40gC0wJ ni7 QWF?2usp=s
hari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
11000000 10687128 15000000 14758955

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

It is the responsibility of the Maintenance Cormittee to ensure the
availability of infrastructure i.e. physical, academ c and support facilities
as per the nornms prescribed by the institution. This is achieved by horizontal,
upward conmuni cati on, consolidation and approval. The conmittee, headed by the
Campus Mai nt enance Supervisor, is empowered to get the appropriate data from
the various departnents of the institution. The conmittee neets periodically as
needed to review the requirenent of assets and their naintenance and nakes
recomendati ons to the Managenent for approval. The committee suggests
technol ogy upgradation of the infrastructure |ike |aboratories, furniture and
other facilities based on the useful innovations for inmparting professional
education newy featured in the market, and al so inputs given by the HODs and
others. The requirenent of infrastructure/ maintenance of assets for the ensuing
year is collected fromrespective departnents, scrutinized and consolidated for
the preparation of the annual budget before subm ssion to the Managenent for
budget allocation. The sanme is then comunicated to HODs for appropriate
action. The committee al so peruses any other item brought to its notice for
appropriate action. As and when assets/sports itenms / conmputers / peripherals /
software etc. are received on canpus by respective departnents, the sane is
i medi ately entered in the Stock Regi ster/Accession Register etc. and a nunber
is given to the respective asset and also on the bills for effecting paynent.
The routine cleaning of canpus and mai ntenance of wash roons is undertaken by
i n-house wor kers under the supervision of the Canpus Mi ntenance Supervisor. RO
treated safe drinking water, generators and solar panels, UPS, air conditioning
units, punps, intercomand |andline phones, bionmetric machines, stabilizers,
projectors, printers, scanners, photocopiers, LCD projectors, |aboratory
equi prent, lights and fans, water coolers, furniture, plunbing, CCTV, fire
extingui shers and fire hoses, water tanks, canpus greenery are all maintained
by i n-house mai nt enance personnel and authorised service personnel. An on-
canpus carpentry unit nakes budgeted furniture itens. Excellent |aboratory
facilities are provided for all the programmes requiring the facility. The
equi prent is nmaintained by the | aboratory support staff and servicing personne
fromthe suppliers. A welldefined procedure, as per college policy, is followed
for procurenent of equipnent, hardware and software for |aboratories. The
Li brary Committee ensures the regular maintenance and efficient functioning of
the automated library. A part of the library premses is set up as a Digital
Library with 60 conputers. Internet facility, provided in the library to
students and faculty nmenbers for availing e-resources and ot her web based
information, is maintained by the IT team This team al so maintains the
conmputer and other allied facilities provided in all the departnents, the
admi ni strative office and the Exam nation Section. The Canpus Mi nt enance
Conmi ttee exam nes and reconmends the requirenments of the Departnent of
Physi cal Education, headed by the Physical Director, and assisted by a Physica
Training Instructor, to the Managenment for approval.



https://drive.google.com/drive/folders/1c5RTbvitRXeXSlNy_21T4OgC0wJm79WF?usp=sharing
https://drive.google.com/drive/folders/1c5RTbvitRXeXSlNy_21T4OgC0wJm79WF?usp=sharing

https://marisstella.ac.in/maintenance-utilization-of-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al support 1208 11282527
frominstitution under vari ous
schenes
Fi nanci al Support
from Gt her Sources
a) National Ni | Ni |l 0
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Communi cati on 10/ 06/ 2019 468 Maris Stella
Soft Skills - |1 Col | ege

Human Val ues 10/ 06/ 2019 468 Maris Stella

Pr of essi onal Ethics Col | ege

Envi r onnent al 10/ 06/ 2019 468 Maris Stella

St udi es Col | ege
| CT-1 (Conputer 10/ 06/ 2019 468 Maris Stella
Fundanmental s O fice Col | ege
Tool s)

Communi cati on 01/ 11/ 2019 555 Maris Stella
Soft Skills - 11 Col | ege
Anal ytical Skills 01/ 11/ 2019 555 Maris Stella

Col | ege
Ent er preneur ship 01/11/2019 555 Maris Stella
Col | ege
Leadership 01/ 11/ 2019 555 Maris Stella
Educati on Col | ege
Communi cati on 01/ 11/ 2019 555 Maris Stella
Soft Skills - 111 Col | ege
I[CT-11 (Internet 01/11/2019 555 Maris Stella
Fundanent al s Wb Col | ege
Tool s)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive

Number of
benefited
students by

career

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://marisstella.ac.in/maintenance-utilization-of-facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7925_Scholarships_1629778011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7925_Development_Schemes_1628327433.xlsx

examination counseling
activities
2019 Car eer Nill 476 Nill 149
Orientation
and
Devel opnent
Pr ogr amre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5

1

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nobl e
I nstitute of
Conmuni cati v
e English
Charitable
Trust,
Bright Star
Educati ona
Trust, Savic
Technol ogi es
, Learning
Space, V Tec
hnol ogi es,
Al Wasi |IT
Sol uti ons,
Jaro
I nstitute of
Technol ogy,
Managenent
and Research
Pvt.Ltd and
YUVI
Educati on
Pvt. L

899

178

Sravya
G oup,

I nf osys,
TCS, Wpro,
and Amarraja

G oup

132

30

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

4

B. Sc.

Mat hemati cs,

P. B. Si ddha
rtha Coll ege

M Sc. ,
Physi cs



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7925_Guidance_1621598650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7925_Placement_1615264375.xlsx

Physi cs, , Vi j ayawada.
Conput er
Sci ence
2020 3 . Sc. Andhr a M Sc. ,
Mat henat i cs, Loyol a Physi cs
Physi cs, Col | ege,
Conput er Vi j ayawada
Sci ence
2020 1 . Sc. Mari s VBA
Mat hematics, |[Stella Colle
Physi cs, ge, Vi j ayawad
Conput er a
Sci ence
2020 1 . Sc. Andhr a M Sc. ,
Mat hematics, | University, Physi cs
Physi cs, Vi shakapat na
Conmput er m
Sci ence
2020 1 . Sc. Sri M Sc. ,
Mat hemat i cs, Padmavat hi Physi cs
Physi cs, Mahi | a Vi svi
Conput er dyal ayam
Sci ence Ti rupati
2020 1 . Sc. Andhr a M Sc. ,
Mat hemat i cs, Loyol a Physi cs
Physi cs, Col | ege,
Cheni stry Vi j ayawada
2020 2 . Sc. P. B. Si ddha M Sc. ,
Mat hemat i cs, [rtha Col |l ege Physi cs
Physi cs, , Vi j ayawada.
Chemi stry
2020 1 . Sc. PG Centre, M Sc. ,
Mat hemat i cs, [ANU, Nuzvi d. Physi cs
Physi cs,
Chemi stry
2020 1 . Sc. SVU M Sc. ,
Mat henat i cs, Uni versity El ectronics
El ectronics,
Comput er
Sci ence
2020 2 . Sc. P. B. MCA
Mat hemat i cs, Si ddhart ha
El ectroni cs, Col | ege
Conput er
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
SET 2
Any O her 2



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7925_Progression_1617791746.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

The Krishna University
Inter-collegiate

t eam sel ecti ons

Basket bal | tournanent cum

Inter-collegiate

12

The Krishna University
I nter-coll egiate Chess
tour nanent cumteam
sel ections

Inter-collegiate

The Krishna University
Inter-collegiate Cricket
t eam sel ecti ons

Inter-collegiate

12

The Krishna University
Inter-coll egiate Handbal |
Tour nanent

Inter-collegiate

10

The Krishna University
Inter-coll egiate Kho-Kho
t our nament cumt eam
sel ections

Inter-collegiate

12

The Krishna University
Inter-collegiate
Vol | eybal I Tour nanent

Inter-collegiate

12

South Zone Inter-
uni versity Vol | eybal |
Tour nanent

I nter-university

South India Inter-
uni versity Cricket
Tour nanent

I nter-university

South Zone Inter-
uni versity Chess
Tour nanent

I nter-university

South Zone Inter-
uni versity Handbal |
Tour nanent

I nter-university

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 Cash Nat i onal Ni Il 1 1835701 J.

Prize for Ri shitha
Rs

10, 000/ -

2019 Cash Nat i onal Nl 1 1835701 J.
Prize for Ri shitha



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7925_Qualifying_1619936786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7925_Activities_Organised_1615281619.xlsx

Rs 1, 666/ -

2019 Cash Nat i onal Nl 1 1835T02 K. Jyot hi
Prize for
Rs 1, 666/ -

2019 Cash Nat i onal Nl 1 1835T04 K. Satya
Prize for Havi | ah
Rs 1, 666/ -

2019 Cash Nat i onal Nill 1 1835H02 D. Amul ya
Prize for
Rs 1, 666/ -

2019 Cash Nat i onal Ni Il 1 1835T15 V. Neehar
Prize for i ka
Rs 1, 666/ -

2019 Cash Nat i onal Ni Il 1 1835T09 R M I cah
Prize for Anil a
Rs 1, 666/ -

2019 Cash Nat i onal Ni Tl 1 1722501 S. Sai
Prize for Mbhana
Rs 1, 000/ - Goud

2019 Cash Nat i onal Nl 1 1722S02 P. Sneha
Prize for
Rs 1, 000/ -

2019 Cash Nat i onal Nl 1 1722S03 P. Vai shn
Prize for avi
Rs 1, 000/ -

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

It is the policy of the institution to maxim ze student participation in the
vari ous acaden ¢ and adm ni strative bodies and other activities. Every class
has two el ected representatives who automatically becone nmenbers of the Student
Representative Council (SRC). The Council is headed by the Student Coordi nator
and two Assistant Student Coordi nators who are el ected by the nenbers for one
academ c year. The Student Coordinator and the two Assistant Student
Coordi nators are made nenbers of the Disciplinary Committee who are al so
responsi ble to coordi nate various student activities on canpus. Students are
represented in various conmmttees of the college such as the | QAC, Anti-Raggi ng
Cell, Whnen Enpowernent Cell, Internal Conplaints Committee, Library Comnittee,
Training and Placement Cell, ICT Committee, Cultural Conmittee, Press
Committee, Gievance Redressal Cell, SC/ ST Cell, Mnority Cell, Committee for
Qut si de Conpetitions, Student Welfare Committee, Research and Ethics Comnittee,
Extra Curricular Activities Conmttee, Eco Cub, Red Ri bbon Cl ub, Wbsite
Committee and EDC. Students play a decisive role in the planning and execution
of the various activities of the departnental clubs which have their own
st udent executive body and function under the guidance of faculty nenbers who
function as faculty advisors and club nentors. Fresh office-bearers are elected
every acadenic year. The Cl ass Representatives take a leading role in all the
day to day activities of the class. Students express their views about the
curriculum teaching-Iearning, student support, rules and regulations to their
representatives who in turn present themin the SRC. |ssues requiring
escal ati on are then placed before the appropriate authorities. Menbers of the
SRC take active part in organizing literary and cultural activities in
coordination with faculty. They also help to organize Alumi Meets, Bl ood



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7925_awards_in_activities_1630147984.xlsx

Donati on Canps, Canpus Wrkers’ Day cel ebrations, Teachers’ Day and Chri st nas
Day cel ebration. They raise funds for the Md-Day Meal scheme in college and
for the needy in the comunity through the Annual Charity Fete and ot her
activities. The Student Council nenbers along with a few faculty visit old age
hones, juvenile hones, child line centres to distribute the funds they
generated. The college, for its part, arranges many | eadership and skilling
programes to train these budding | eaders. Language Partnership Programe (LPP)
i s one such programre. The SRC identifies advanced | earners in every class who
are proficient in English and inparts teaching skills to themthrough speci al
training progranmes. These trained students, with the supportof faculty from
the Department of English, train first year undergraduate students who desire
to inmprove English | anguage proficiency, thus tapping the potential of advanced
| earners for peer teaching. The institution thus ensures that students
contribute substantially to the pursuit, nurture and sustenance of a clinate of
excel l ence on the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1468

5.4.3 — Alumni contribution during the year (in Rupees) :

539510

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative nanagenent: Two i nportant
i nterventions have been made in the last year for decentralization and
participative managenment. The first is the creation of the office of additiona
deans. Deans have been appoi nted for Pl anning and Comuni cation and for
Admi ni stration. There are now two deans for acadenmic affairs to take care of
the Science, Arts and Commerce departnments. An additional dean has been
appoi nted for student affairs. The Dean of Pl anning and Conmuni cation
formul ates all conmmunicati on on behalf of the college, hel ps the Principal and
the 1 QAC Coordi nator in planning quality enhancing neasures for the growth and
devel opnment of the coll ege. The Dean of Admi nistration is responsible for the
preservation of all the records of the Managenent and coordi nating the work of
the various sections of the college adninistrative office. The Deans of Acadenic
Affairs co-ordinate the acadeni c progranmmes of the coll ege, oversee the
pl anni ng and restructuring of the curriculumin consultation with the
Principal, senior faculty nmenbers, the | QAC and are responsible for al
academ c matters. The Deans of Student Affairs coordinate the activities of the
Students’ Council in consultation with the Principal, organize induction
programre for new students and | eadership training for newy elected office-
bearers of the Students’ Council at the beginning of every academ c year. They
gui de and nonitor students’ club activities, inter-year conpetitions and inter-
col l egiate events and help in organizing events, help in student counselling




and take up welfare activities. The second practice of decentralization and
participative managenent is the canpus maintenance conmttee.lt is the
responsibility of the Maintenance Comrittee to ensure the availability of
infrastructure i.e. physical, acadenic and support facilities as per the norms
prescribed by the institution. This is achieved by horizontal, upward
communi cation, consolidation and approval. The comm ttee, headed by the Canpus
Mai nt enance Supervisor is enpowered to get the appropriate data fromthe
various departnments of the institution. The conmttee neets periodically as
needed to review the requirenent of assets and their naintenance and nakes
recomrendati ons to the Managenent for approval. The committee suggests
technol ogy upgradation of the infrastructure based on the useful innovations
newly featured in the market, and also inputs given by the HODs and others. The
requi rement of infrastructure/ maintenance of assets for the ensuing year is
collected fromrespective departnents, scrutinized and consolidated for the
preparation of the annual budget before subm ssion to the Managenment for budget
all ocation. The sanme is then communicated to HODs for appropriate action. The
routi ne cleani ng of canpus and nai nt enance of wash rooms is undertaken by in-
house wor kers under the supervision of the Canmpus Mi ntenance Supervisor. Al
physical infrastructure as well as canpus greenery is maintained by in-house
mai nt enance personnel and aut horised service personnel. Laboratory equipnent is
mai ntai ned by the | aboratory support staff and servicing personnel fromthe
suppliers. A well-defined procedure, as per college policy, is followed for
procurement of equipnent, hardware and software for the | aboratories, the
library and for sports and ganes. The IT teammaintains the internet facility,
the conmputers and other allied facilities provided on the canpus.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curricul um Devel opnent Curriculumis devel oped to be in sync
wi th UGC, Andhra Pradesh State Counci
of Hi gher Education and the affiliating
Krishna University, wthout |osing
sight of the institutional nission of
of fering whol e person education. It is
regularly reviewed and revi sed based on
a dat abase devel oped from assessnent
and feedback from stakehol ders and
academ c and industrial experts.

I ntroduction or nodification of courses
refl ecting enmerging |local, national and
gl obal trends addressing nmarket
demands, offering job-oriented
certificate courses, courses addressing

cross-cutting issues and mnul ti skil
devel opnent are given prinme focus. Al
courses have been revised w. e.f.2019-20

Exami nati on and Eval uati on The two CAs per senester have been
replaced with one CA and a Conti nuous
Assessnent | nprovenent Test (CAIT) for
those wishing to inprove their
performance and for absentees. This
al so allows students to make tinme for




additional online/offline certificate
courses. The question paper format was
nodi fied to enable the introduction of
Mul tiple Choice Questions (MCQ) both
i n Continuous Assessnent (CA) and
Senmester End Exam nations (SEE). This
was with a view to training students in
this nmode of questioning used widely in
various conpetitive exam nations.
Online node was introduced for SEE to
ensure conpl etion of the acadenic year
despite the pandem c and to enabl e
students in progression.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Conput eri zed Gate Regi ster has been
set up in the library. Mbile Online
Public Access (WEB OPAC) has been
initiated during college working hours.
Question papers are nade avail abl e
online in the library blog. Al the 35
systems in the |library have been
updated with Wndows 10. The col | ege
has been provided with equi pnent for
three Virtual C assroons, one Digita
cum Virtual C assroom one Digital Lab
and E- Canpus Managenent Software under
the RUSA 2.0 schene. Scientific Lab
Equi prent has been procured to
strengthen the | aboratories. An
i nstrunentation centre in comon for
all the departnments of biol ogica
sci ences i s being set up.

Adm ssion of Students

The admi ssion process is transparent
and conplies with the norns of
regul atory bodies. Equality and

i ncl usi veness are ensured by admitting
students fromdifferent geographical
regi ons and soci o- econonic, cultural

and educational backgrounds. A
counsel ling system has been set up for
adm ssi ons. Experienced faculty counsel
students seeking adm ssion, in the
presence of their parents, taking into
account their performance in the
qual i fying exam nation and availability
of seats.An orientation session is
organi zed for admitted students and
their parents about the autononmous
system facilities available, value

added courses and programes for whol e

per son devel opnent. Provision is
avai l abl e for change of progranmme
within a stipulated tinme.

Industry Interaction / Collaboration

Potential institutions and industries
are identified and col | aborative action
for training, research and internship

is taken through MoUs and |inkages.

I ndustrial visits are organi sed




regularly for an understandi ng of
practical functioning. Tal ks by experts
fromindustry about the | atest market
trends are arranged as part of

I ndustry- Canpus Connect programe.

Al ummi who are in industry or are

| eadi ng entrepreneurs are invited to
share their expertise with students.
Entrepreneurship orientation activities
are organi zed for the students by

vari ous departnents.

Human Resour ce Managenent

Recrui t ment procedures, service
rul es, pronotion policies and wel fare
neasures for both teaching and
nont eaching staff are clearly spelt out
in the Education Manual avail able on
the coll ege website. Transparency is
t hus ensured. The nmanagenent
facilitates quality inprovenment in
faculty through professional training
and devel opnent progranmmes. St af f
attended ten faculty devel opnent
programes organi sed by the nmanagenent
during the year, besides progranmnes
of fered by other institutions.
Apprai sal, performance netrics and
revi ews are undertaken through annua
external and internal audits.
Leadership roles are assigned to
facul ty displaying sound work ethics
and conmi t nment .

Teachi ng and Learni ng

Depart nental Academ ¢ Cal endars based
on the Institutional Academni c Cal endar
sets the academ c schedule for the
year. Courses with clearly spelt-out
Learni ng Obj ectives and Course Qutcones
(CCs) are offered by course teachers.
Regul ar faculty devel opnent programes
facilitated both on and off canpus
ensures updating of teaching skills.
Beyond t he syl | abus | earning and
testing is done through the second
conponent of internal assessnent.
Specific initiatives for slow and
advanced | earners, a streamlined
mentoring system renedial classes,
guest | ectures, workshops and synposia
for additional inputs, feedback and
annual internal and external audits are
some of the quality enhancenent
strategies in teaching-I|earning.

Research and Devel opnent

The recruitment of nore faculty with
doct oral degrees and research
experience is a quality inprovenment
strategy initiated to strengthen
research activity. New appointnents

with Ph.D are offered a higher pay.




Faculty are given an incentive of Rs.
3000/ - per nonth inmredi ately on award
of Ph.D. They are encouraged to apply
to DRDO, DST, Young Scientist Schene
etc. for funding research proposals.
The institution subscribes to journals
useful for research and pays travel and
acconmodat i on charges of faculty
attendi ng sem nars and conferences. The
institution provides seed noney to its
teachers for research. Teachers are
provided with financial support to
attend conferences / workshops on
academ c research and towards
menber ship fee of professional bodies.
Conducts training programes on
research nethodol ogy, preparation of
proj ect proposal s and publicati ons.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Al matters pertaining to online
adm ssi on, attendance, assessnent,
exam nation are carried out through a
students’ data software package
provided by Sri Manasa Sol utions.
Adm ssions are carried out through the
Students’ Modul e of the Smart Col | ege
software in conjunction with online
support provided by HDFC. SMS software
is used to send rel evant information
regardi ng the academ ¢ progress and
attendance to parents, enabling themto
nonitor their wards progress. A
fingerprint reader for bionetric data
capture was earlier introduced to fill
student schol arship fornms and for
online transactions.|It is now being
done through an online systemcalled e-
pass Counter. Electronic paynent and
Application System of Schol arships (e-
pass) initiated by the Andhra Pradesh
Governnent through Centre for Good
Governance, and many other IT
facilities such as EPF, Professional
Tax, Enployees State |nsurance
Corporation (ESIC) are in use in the
institution.

Pl anni ng and Devel opnent

The Pl anni ng and Devel opnent
Commi ttee has adopted the strategy of
integration of ICT in all the working
processes of the institution to
m ni m ze manual effort and inprove
conmmuni cation and for better cost and
time effectiveness. |nplenmentation of
egovernance in all areas of operation
has taken place in phases over the past




few years. The vision and m ssion of
the college and defining its strategy
and direction to reach its goals are
avail able on the institution’s officia
website which serves as the nost
i mportant medi um of comruni cation
between the college and its
st akehol ders. The site is regularly
updat ed.

Adm ni stration

The admi ni stration uses a Managenent
Informati on Systemto function at
governnent, comunity and col |l ege
| evel s. The administrative office uses
software provided by Sri Manasa
Solutions, is fully automated with
internet facility and is |inked through
intranet with the Principal’s office
for online nmonitoring. Al
comuni cation by the Principal with
menbers of statutory bodies as well as
the teaching and non-teaching staff is
carried out using smartphones with
i nbuilt social apps |like Grail and
What sApp. CGoogl e sheets are used for
data col l ection, Google docs for
notices and activity reports, Google
forns for feedback from students,
faculty, alumi and parents , Coogle
drives to store data, Google bl ogger
for departnmental blogs and Google
cl assroom for teaching-1earning. The
col | ege has hi gh-speed internet of
bandwi dt h 100 MBPS. Bionetric
attendance is in use for staff and
students. The col |l ege canpus is
equi pped with CCTV caneras for
security.

Fi nance and Accounts

W ngs accounting software is used in
fi nance and accounts for efficient and
transparent functioning. Mst financial
transactions invol vi ng gover nnent
agencies is through CFM5 for sal aries
and JnanaBhoonm Portal for

schol arships. Al paynents fromthe
institution to the governnent are nade
online. e-paynent is generally used for
nost ot her transactions.

Exam nati on

Cont i nuous Assessment Marks, hitherto
posted manual |y by course teachers, is
now posted online by incorporating it
into the existing software. This
enabl es students to view their marks
and attendance online. Bar coding
scanni ng of the marks have al so been
i ncorporated into the existing
sof t war e.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2019

Ms. H. Kanaka
Dur ga
Ms. Ch. Geet ha
Devi, Lecturers

Regi stration
fee for the
Nat i onal
Seni nar on
I ndi an Hi gher

Educati on
Current Status
Leadershi p
Chal | enges
during
11t h- 13t h June,
2019 organi zed
by Chri st
Uni versity,
Bangal ore

8000

2019

Ms. H. Kanaka
Dur ga
Ms. Ch. CGeet ha
Devi, Lecturers

DA and | ocal
conveyance for
t he Nati onal
Seni nar on
I ndi an Hi gher

Educat i on
Current Status
Leadership
Chal | enges
during
11t h-13t h June,
2019 organi zed
by Chri st
Uni versity,
Bangal ore for
two faculty
menbers

2600

2019

Ms. H. Kanaka
Dur ga
Ms. Ch. Geet ha
Devi, Lecturers

TA for
attending the
Nat i onal
Sem nar on
I ndi an Hi gher

Educati on
Current Status
Leadershi p
Chal | enges at
Chri st
Uni versity,
Bangal ore
duri ng
11t h-13th June,
2019 - TA for
two faculty
menber s

5564




2019

Dr. D. Ranakri s
hna, Lecturer

Regi stration
Fee for the
Nat i onal
Sem nar on
Nat ur e and
Envi r onnent al
Conservation in
Anci ent and
Moder n | ndi an
Literature - A
St udy organi zed
by
S. K. S.D. Mahi |l a
Kal asal a,
Tanuku on 6th
7t h Sept enber,
2019

1200

2019

Dr. K V. Krishna
Mohan, Lecturer

Regi stration
Fee for the
Nat i onal
Sem nar on
Nat ur e and
Envi r onnent al
Conservation in
Anci ent and
Modern | ndi an
Literature - A
St udy organi zed
by
S. K S.D. Mahi |l a
Kal asal a,
Tanuku on 6th
7t h Sept enber,
2019

1200

2019

Dr. V. N. Manga
Devi, Lecturer

Regi stration
Fee for the
Nat i onal
Sem nar on
Nat ure and
Envi r onnent al
Conservation in
Anci ent and
Moder n | ndi an
Literature - A
St udy organi zed
by
S. K. S.D. Mahi |l a
Kal asal a,
Tanuku on 6th
7t h Sept enber,
2019

1200

2019

Ms. Md. Rahi nun
nisa Ms.P.Vidya
vat hi, Lecturer

TA for
attending the
Wor kshop on
Programme to
Integrate Media
Ent ert ai nnment

2801




Skills into
Degr ee
Educati on at
Ranoji Film
Cty, Hyderabad
on 23rd
Sept ember, 2019

2019

Dr. K V. Kri shna
Mohan, Lecturer

Regi stration
fee for the two
day Nati onal
Semi nar on
H ndi Ka
Bouddha sahitya
Evam
Sahi tyakar: Ek
Anusheel an
organi zed on
23rd 24th
Sept enber, 2019
at Ni zam
Col | ege,
Hyder abad

1000

2019

Ms. B. Kar una
Har i ka,
Lect urer

Regi stration
fee for the two
day Nati onal
Seni nar on
H ndi Ka
Bouddha sahitya
Evam
Sahi tyakar: Ek
Anusheel an
organi zed on
23rd 24th
Sept enber, 2019
at Ni zam
Col | ege,
Hyder abad

500

2019

Dr. C. Kri shnav
eni, Ms.T. Naga
Mal | eswari ,
Ms. C. Sar ada

TA for
attendi ng the
Regi onal
Trai ni ng
Wor kshop on EAT
Modul e on PFNMS
at
Dr. B. R Ambedkar
Open
Uni versity,
Hyder abad on
11.10. 2019
organi zed by
RUSA, Hyder abad
- Vijayawada to
Hyder abad

4500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year
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Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2019

Construc
tive
Al'i gnnent
and Qutcom
e- Based
Educati on

21/ 10/ 2019

23/ 10/ 2019

54

NiTl

2019

Devel opi ng
MOODLE-
Enabl ed
Bl ended
Lear ni ng
Cour ses

08/ 11/ 2019

09/ 11/ 2019

35

Ni |l

2019

Beyond
Teachi ng -
The Joy
Passi on of
Bei ng a
Facul ty

03/ 06/ 2019

04/ 06/ 2019

49

NiTl

2019

Teacher
as a Facil
itator of

Lear ni ng
Leadership
and | deal

Team

Pl ayers

05/ 06/ 2019

06/ 06/ 2019

112

Ni |l

2019

Trai ni ng
pr ogr amre
for the
faculty in
t he use of
Vi rt ual
cl assroons

Trai ni ng
pr ogr amre
for the
faculty in
t he use of
Vi rt ual
cl assroons

07/ 06/ 2019

07/ 06/ 2019

124

2019

Capacity
Bui | di ng
cum
Faculty De
vel opnent

29/ 07/ 2019

30/ 07/ 2019

50

Nill

2019

One- day
State
Level
Trai ni ng
Pr ogr amme
on
‘Digital
Cl assroom
with

One- day
State
Level
Trai ni ng
Pr ogr amme
on
‘Digita
Cl assroom
W th

26/ 09/ 2019

26/ 09/ 2019




I ntegrated [l ntegrated
Lear ni ng Lear ni ng
Managenent |Managenent
System System
(LMB) (LMB)
2019 Trai ni ng Trai ni ng 81 2
programre | programe [03/10/2019 [03/10/2019
for the for the
faculty in |faculty in
the use of |the use of
Di gi tal Di gital
cum cum
Vi rtual Vi rtual
cl assroom | cl assroom
and and
Di gital Di gital
Podi um Podi um
2019 - 75 Nil I
Princi pl es 04/ 10/ 2019 |04/ 10/ 2019
And
Practi ces
In Teachin
g/ Lear ni ng
Excel | ence
2019 Regi onal Regi onal 2 1
Trai ni ng Training |11/10/2019 |11/10/2019
Wor kshop Wor kshop
on EAT on EAT
Modul e on | Modul e on
PFNMS PFNMS
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Teacher as a
facilitator of
Lear ni ng and
Pr ogr amre
Qut comes, PSGs
and Cos

112

05/ 06/ 2019

06/ 06/ 2019

Eval uati on
Reforms in
Hi gher
Educati on

18/ 07/ 2019

19/ 07/ 2019

Capacity
Bui | di ng cum
Facul ty
devel opnent

50

29/ 07/ 2019

30/ 07/ 2019

Teachi ng and
Learning in
Cenera

31/ 07/ 2019

02/ 08/ 2019
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progr amres

Pal al t o- Cyber 2 12/ 08/ 2019 17/ 08/ 2019 7
Security
Cont enpor ary 1 22/ 08/ 2019 22/ 08/ 2019 1
Nano:

Synt hesi s, char
acterization
and
Applications

Vede 1 06/ 09/ 2019 07/ 09/ 2019 2
prakruti kam
Vi gnanam

Ent repreneurs 2 06/ 09/ 2019 27/ 09/ 2019 21
hi p

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

105 105 52 52

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
(i) CPF and ESI (i) CPF and ESI (ii) (i) Md-day neals for
(ii)Gatuity and Gratuity and Pensionary the economically
Pensi onary benefits (for benefits (iii) Advance chal I enged (ii)
aided) (iii)Goup paynent, interest-free Schol ar shi ps and fee
i nsurance (iv) Incentives |[personal |oans on request concession (iii)
for research (v) Advance | (iv) Goup insurance (V) Mentoring (iv) Remnedial
paynment, interest-free Annual holiday tour (vi) coaching (v) Counseling
personal | oans on request Heal th Canp services (vi) Anti -
(vi) Study |leave (vii) Sexual Harassnent
Excursions (viii) Travel Commi ttee/ |nternal
support/grants for Conmpl aints Conmmittee
conferences, sem nars at (ICC (vii) Anti-Ragging
national, international Conmittee (viii)
| evel s (ix) Support for Gri evance Redressal
pr of essi onal devel oprent Committee (ix) Wnen
(x) Health Canp Enmpower nent Conmittee (X)
Book bank (xi) Career
gui dance and pl acement
(xii) Parent teacher neet
(xiii) Student feedback
(xiv) Language
Part ner shi p progranme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit: The Institution conducts external and internal financial audits
regularly. External audit is conducted annually by auditors appointed by the
Andhra Pradesh Conm ssionerate of Coll egiate Education and periodically by the
Ofice of Audit and Accounts Ceneral, Hyderabad. Internal Audit: Certified
Chartered Accountants, M S Brahmai ah and Co. and Narasi nha Rao and Co.,



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7925_Training_Programmes_1629781601.xlsx

appoi nted by the managenment undertake an internal audit every year. The

Managenent Committee prepares and approves the annual budget of the college. It
is then presented and approved by the Finance Comrittee. A review of
utilization is undertaken every six nmonths. The internal audit is undertaken
after the end of the financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sentina Foundati on 483040 Deservi ng students
col l ege fee
View File

6.4.3 — Total corpus fund generated

39000000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC of Maris
Stella College
Adm nistrative No Nill Yes | QAC of Maris
Stella College

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Activities and support from Parent- Teacher Association (i) Two Parent- Teacher

Meetings held during the year (ii)Parents of newl y-admtted students invited to

an Orientation Programme along with their wards (iii)Meetings and tel ephonic

contact wi th parents/guardi ans whenever necessary, specially by nentors (iv)

Feedback from parents collected regularly (v) Parents invited to Coll ege Day
Cel ebrations and Christmas Fete

6.5.3 — Development programmes for support staff (at least three)

1. Work Life Balance 28-06-2019 2. Fire Safety Training 09-09-2019 3. Team
Bui | di ng 29-01- 2020

6.5.4 — Post Accreditation initiative(s) (mention at least three)
| earni ng and assessnent 2. Construction of new

1. Bl ended node of teaching,

bl ocks for adm nistration, additional classrooms and | aboratories for new
programes. 3. Appointnment of nore deans for decentralized adm nistration. 4.
Justice M ssion,

New MoUs have been signed with Bajaj Finserv, |International
CHRI ST Deened to be University and APSSDC for training, exchange of expertise
and extension work 5. Automation of exam nation section : Soft statenments of CA
marks, Online hall tickets, Bar coding of SEE answer scripts 6. Up-gradation of
Conmput er | ab, Food Science and Technol ogy and M crobi ol ogy | aboratories 7.
I ntroduction of new progranmes and new courses 8. Systenmtization of procedures
and practices 9. Geen initiatives: Paperless (Records and Registers in soft
copi es), Communi cation of information through Whats App, Water conservati on,
Ener gy conservation (LED bul bs and Sol ar panel s)

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal |
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Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

FDP on
‘ Beyond
Teachi ng -
The Joy
Passi on of
Bei ng a
Faculty' for
facul ty
havi ng bel ow
5 years of
experience

03/ 06/ 2019

03/ 06/ 2019

04/ 06/ 2019

49

2019

FDP on
‘ Teacher as
a
Facilitator
of Learning
Leadership
and | dea
Team
Pl ayers’ for
the entire
facul ty.

05/ 06/ 2019

05/ 06/ 2019

06/ 06/ 2019

112

2019

FDP on
‘Capacity
Bui | di ng cum
Facul ty
Devel opnent’
for faculty
nmenbers.

29/ 07/ 2019

29/ 07/ 2019

30/ 07/ 2019

50

2019

FDP on
Princi pl es
and
Practices In
Teachi ng/ Lea
rni ng
Excel | ence

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

75

2019

Nat i ona
Wor kshop for
Faculty on '
Constructive

Al'i gnnent
and CQut cone-

Based
Education.’

21/10/ 2019

21/ 10/ 2019

23/ 10/ 2019

54

2019

FDP on
‘ Devel opi ng

08/ 11/ 2019

08/ 11/ 2019

09/ 11/ 2019

35




MOCDL E-
Enabl ed
Bl ended
Lear ni ng
Courses.’

2019

Nat i ona
Wor kshop for
Faculty on
‘ Desi gni ng
Ef fective
Assessnent
Practi ces
and Digital
Technol ogy.’

02/ 12/ 2019

02/ 12/ 2019

03/ 12/ 2019

52

2020

Wor kshop
for Faculty
on
‘Mentoring —
The Core of
Mari s
Stella.’

07/ 01/ 2020

07/ 01/ 2020

09/ 01/ 2020

93

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Guest lecture
on Worren’ s Laws
in India

03/ 07/ 2019

03/ 07/ 2019

300 Nill

Short film
‘Break the
Sil ence’ on
victimzation
of wonen

15/ 08/ 2019

15/ 08/ 2019

500 Nill

El ocuti on

15/ 08/ 2019

15/ 08/ 2019

500 Ni |l

Post er
Presentati on on
CGender
Di scrim nation

15/ 08/ 2019

15/ 08/ 2019

500 Nill

Mock
Parlianment to
debate 33%
reservation for
wonen in
Par | i anent,
free higher
education for
wonen and the
need for

26/ 08/ 2019

26/ 08/ 2019

255 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7925_Quality_Initiatives_B_1626263919.xlsx

stringent
puni shnent for
cul prits of
chil d abuse.

Legal
Awar eness
Pr ograme on
Acts Related to
Grls, ‘Bachpan
BachaoAndol an’

28/ 08/ 2019

28/ 08/ 2019

125

Nill

Awar eness
Programme on
Common Gynaec

Pr obl ens

06/ 09/ 2019

06/ 09/ 2019

82

Nill

Awar eness
Rally on
Domesti c
Vi ol ence

13/ 09/ 2019

13/ 09/ 2019

175

Ni |l

Awar eness
Programe on
Young Wonen’

Heal th and
Nutrition

13/ 09/ 2019

13/ 09/ 2019

97

Nill

Ral |'y
“Justice for
Ni r bhaya’

28/ 01/ 2020

28/ 01/ 2020

150

Nill

Cel ebrati on
of
| nt er nati onal
Wnen’ s Day

08/ 03/ 2020

08/ 03/ 2020

400

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power

requi rement of the University net by the renewabl e energy

sources is 39.796 Percent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 3
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 3
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages
and disadva
ntages

and
contribute to

local
community

2019

Nill

10/ 06/ 2
019

266

Pr ovi si on
of schol a
rships

Overcom
i ng

econoni ¢
constrain

ts in

hi gher
education
for wonen

1209

2019

Nill

10/ 06/ 2
019

259

Resi den
tial faci
lities

Access
to
qual ity
education
for
vil | ages
pr oxi mal
to the
col | ege
but incon
veni ent
to
conmut e
daily

400

2019

Nill

15/ 07/ 2
019

70

Language
Part ner sh
ip
Pr ogr amme

Low com
nmuni cati o
n skills

in
Engl i sh

in
students
of this
regi on

204

2019

Nl

04/ 11/ 2
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7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Maris Stella Coll ege,
Handbook 2019-2020.
Educati on Manual
and Responsiblities of
Vari ous Functionaries

Rol es

03/ 07/ 2019

The col | ege handbook
sets out the vision and

m ssion of the
institution, its core
val ues and objectives for
the informati on of all
st akehol ders. It is
avai l abl e on the coll ege
website for the public.
Students: each student is
gi ven a copy of the
handbook every year
Besi des general rules and
i nformation, student
wel fare and training
programmes, facilities
avai l abl e and col | ege
traditions there is a
section on the code of
conduct for students and
action that will ensue if
the code is not honoured.
There are orientation and
i nducti on progranmes for
fresh students and a
mentor for each student,
besi des the services of a
pr of essi onal counsel | or
i f needed. Al students
conpl ete a foundation
course in Human Val ues
and Professional Ethics
with credit points.
Staff: The teaching staff



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7925_Inclusion_1622184172.xlsx

are given handouts at the
begi nning of the academ c
year listing their role
responsibilities and work
ethics as Faculty, HoDs,
Deans, Mentors. Constant
follow up is made
possi bl e t hrough regul ar
Staff Council, Genera
Staff and Depart nent al
nmeetings. Parents:
Parents are also invited
to the orientation
programre for newy
enrol |l ed students, during
whi ch seni or
functionaries explain the
systens in place in the
institution and their
operation, expectations
fromstudents and their
guardi ans and their role
in realizing the vision
and m ssion of the
col l ege. The coll ege
keeps parents informed of
the progress of their
war ds through the nentors
and the parent-teacher
neet at the end of the
semester. Alummi: Maris
Stella Alumi Associ ation
(MBAA) links the al umi
to their alma mater. The
Associ ati on hol ds regul ar
nmeeti ngs and pl ans
initiatives in support of
the institution. Many of
them offer their services
as trainers, subject
experts, notivationa
speakers and sponsors.
Enpl oyers: The Career
Gui dance and Pl acenent
Cell keeps in touch with
potential enployers and
organi zes recruitments
t hr ough on-canpus and of f -
campus pl acenents
I ndi vi dual departnents
keep track of their
students’ progression.
Effort is made to obtain
f eedback from enpl oyers
to hel p address any
| acuna i n readying
students for enpl oynment.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness 30/ 08/ 2019 30/ 08/ 2019 120
Programme ‘ St ay
Drug Free’
Cel ebration of 06/ 09/ 2019 06/ 09/ 2019 50
Wor kers’ Day by
students
Rally on 16/ 09/ 2019 16/ 09/ 2019 150

Envi ronnent al
Protection: Turn the
Earth Cool Geen -

Focus on Ozone

Depl et i on

Cel ebrati on of 10/ 12/ 2019 10/ 12/ 2019 375
I nt ernati onal Human
Ri ght s Day

Christnmas Fete to 20/ 12/ 2019 20/ 12/ 2019 1500
rai se noney for
charity

‘Swaroop’: a 2 01/ 02/ 2020 29/ 02/ 2020 30
nodul e course on
Sel f - Awar eness

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Student Rally on the Eve of Vinayaka Chavithi - to create awareness on
cel ebrating Vinayaka Chavithi in an eco-friendly manner.

Canmpus Pl antation Programme - to make the canpus green.

Cl ean and Green programe - to make canpus clean and green and to create
awar eness anong the students regardi ng the sane.

Organic farm ng of vegetabl e patches.

Use of dust-free chal k.

Regul ar housekeepi ng practi ce.

Sol ar power as alternate source of energy.

Sprinkl er systemfor water conservation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Student Leadership Objectives of the practice: Student
| eader shi p devel opnent hel ps create skills that the students can carry over to
adul t hood. The chief objective of this practice is to train students to take
active roles in their education and devel op positive skills in the process. The
goal of inspiring student |leaders is to create a culture of ownership
col l aboration and conmunity in the classroom and beyond. By training students
to be responsible, fair-nmnded, positive and caring representatives of the
student body it is expected that they will actively denonstrate, pronote and
encourage involvenent in creating a positive college conmunity and initiate
community activities. They will devel op a conprehensive set of practical skills
and tools to rely on through | eadership practice. Context: Quality education
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for | eadership and social responsibility is part of the vision of the coll ege.
To devel op | eadership of high caliber and integrity is one of the stated
obj ectives of the institution. These objectives and goals can only be realized
by addressing all aspects of a student’s life. So it becane necessary to take
into account many issues in designing and inplenenting this practice.
Leadership plays an inportant role in every aspect of a student’s life. In the
nmodern worl d, students face many career chall enges, enploynent problens and
val ue-conflicts. They need | eadership skills to accept challenges, solve
probl ens, anal yze career directions and find happi ness. All-round devel opnent
of the student is critical to this practice. Activities need to be designed to
devel op | eadership skills such as team building, tinme nmanagenment, confidence-
bui I di ng, probl emsolving, networking to enable the energing | eader to inpact
soci ety, communities, nation and nost inportantly, nature and environnental
sust enance and devel opnent. The Practice: Realizing the need for |eadership
training for students, the college began by initiating neasures to make it a
part of extra-curricular activity. In collaboration with The Forum for Free
Enterprise and M R Pai Foundation, Miunbai, the institution has been organizing
Leadershi p Training Canps every year since 2008. Sessions are held on topics
such as Setting and Achieving CGoals, Sharpening Vital Skills, The Power of
Habits, Effective Comuni cation, Com ng Together and Understanding Self and
O hers by established resource persons of national stature with funding from
i ndustry houses such as Godrej. Even during the pandem c, this practice was not
di scontinued. A virtual |eadership progranme ‘Learn to Lead’ arranged by
M R Pai Foundation was held on 26th and 27th Sept. 2020. Al ongsi de,

A. D. Shrof f Menori al El ocution Conpetitions are also held to encourage confi dence-
bui |l di ng and public speaking skills. Wrkshops in Leadership for class
representatives is another initiative that has been put in place. During the
last two years, training in | eadership has been held by Dr. Fr. Casinmr SJ,
XLRI, Amaravathi, Dr.M C. Das, Managenment Consultant and Fr. Bala Kumar
Bol I i neni, Founder-Director, Yes-J Counselling Psychol ogist. They dealt with
topi cs such as Effective Comunication, the Capacity to TransformVision to
Reality and the Power to Influence Qthers and Get Things Done — qualities
needed for a good | eader. Sinilar workshops are also held for floor |eaders who
hel p the wardens in the running of the hostel. Taking advantage of its
aut ononous status, the college incorporated Leadership into the curriculumas a
Foundation Course in the revised curriculumof 2015. In the recent revision of
curriculumin 2020, Personality Devel opment and Leadership is offered as a Life
Skills Course. Structural changes had to be effected in order to acconmpdate
these courses as part of the curriculumwith credits allotted. As policy, the
institution makes every effort to involve students in decision-making and to
provi de opportunities to showinitiative and take the |ead. Student
representatives are consulted whenever inportant neasures are taken. Students
have representation in nost of the conmttees, cells and forunms of the college
They are given a chance to play organizational roles during events such as
Col | ege Day, Teachers’ Day, Activities of Departnents, Cultural Wek
Cel ebrations, Celebration of National Festivals and other days of significance.

Students al so take the lead in organi zing and nanagi ng fresher’'s parties,
farewells and felicitations, thus providing themw th anple opportunities to be
shaped into | eaders who can influence others and contribute to positive
changes. Evidence of Success: Over the years, the student profile has been
changing so that the bul k of students are fromsocially and econonically
chal | enged backgrounds, poorly-schooled and lacking in life skills. Despite
this, it is creditable that the general performance of the students has been
good on all fronts. Students have shown consistently inproved participation in
classroomas well as extracurricular activities. Placenents have been going up
steadily. Students have shown initiative and drive during periods of national
di sasters such as floods and cyclones or on occasi ons needi ng vol untary
servi ces such as crowd managenent during festivals or awareness raising. Their




contribution to the institution’s Covid relief has also been creditable. They
have reached out to the old and the needy through initiatives of their own.
Students have been chosen for awards and recognition at |evels such as at the
Nati onal Youth Parlianment Festival and the Study of United States Institute for
St udent Leaders sponsored by the U S. State Departnment. Probl ens Encountered
and Resources Required: A major obstacle for nobst programmes is funding. The
| eadership training programmes held every year in collaboration with the MR
Pai Foundation are funded by the foundation. It has been running snoothly
t hrough the years with the organi zati on and execution at the institution end
taken care of by the Dept. of Econom cs. The workshops for class
representatives are funded by the managenment. Problens related to freeing the
student | eaders fromacademc work to facilitate attendance at the workshops
are addressed by the Deans and Vice Principals. The budget allocated for
curriculumrevision covers the bills for expert opinion on the design, content
and duration of the courses in |eadership. Mentors and coordi nators from anpng
the faculty are assigned the job of averting any clashes or possible
controversies in events and activities led by students. Any other issues that
come up are addressed by the relevant adm nistrator. Notes: One of the chief
pur posed of education is to nould students into good citizens. Leadership is a
crucial elenent of the graduate attributes an institution wants in its students
and alumi. Every educational institution should have |eadership training as an
integral part of its curriculum giving it as nuch inportance as academ cs, for
this is alife-skill every individual needs. 2. Title of the Practice: Capacity
Bui | di ng of Teachers through Job-enbedded Professional Devel opnent Cbjectives
of the practice: The objectives of this practice are grounded in day-to-day
teaching practice and is designed to enhance teachers’ content-specific
instructional practices with the intent of inproving student learning. It is
part of a cycle of continuous inprovenent, an on-going process that is locally
rooted and nakes a direct connection between learning and application in daily
practice. It aims at facilitating teachers in devel oping and applying the
skills and know edge necessary to support student achi evenent. The goal s focus
on student academ ¢ needs and the skills and know edge teachers need to neet
t hese goals. Context: The institution has been organi zi ng professiona
devel opnent programres and wor kshops every acadenic year. But during recent
years, the approach to teaching-Iearning has undergone a shift fromthe teacher-
centric to the student-centric. Wth technol ogy revol utionizing travel and
communi cation, nobility has increased and students need new skills to nmatch
gl obal standards. In turn, teaching nethodol ogy and delivery have al so been
necessarily nodified to cater to the new requirenents of today s student. Mbst
teachers are fixated on traditional nodes of teaching which are rapidly
becom ng out noded. There was an urgent need to hel p teachers understand and
accept the changes and to be convinced of the need for re-training in the new
approach to education. In many cases, the concept of technol ogy-based teaching,
| earni ng and eval uati on was unacceptable to | arge section of teachers,
particularly the ol der ones. Furthernore, training alone is not enough. The
confidence to inplenment the training received in day-to-day teaching and
evaluation is al so needed. Tine and resources nmust be found to facilitate the
practice. This is the context in which the institution took up this practice.
The Practice: A series of workshops were held through the academi c year as part
of the practice. The first, a workshop on Constructive Alignnent and Qutcone
Based Education introduced the faculty tothe concept of outcone based
education. It identified gaps in the existing process of curriculum and
syl | abus design and proposed an action plan to address these gaps. It drew up
strategi es and resources needed to design a constructively aligned curricul um
and outcomes, to align the outcones with teaching, |earning, and assessnent
strategies, to build constructively aligned course plans and to integrate
technol ogy and digital tools to aid the teaching, |earning and assessnent
process. This was foll owed by a workshop on Designing Effective Assessnent




Practices and Digital Technol ogy that focused on different kinds of assessnent
practices, choosing appropriate assessnent design for each course, identifying
| earni ng outconmes for the different kinds of assessnent and aligning these
| earning outcones with the course outcones, teaching strategies and assessnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nmarisstella.ac.in/wp-content/upl oads/ 2021/ 08/ Best -
Practices-2019-2020- conpr essed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Enmpower nent t hrough | ncl usiveness: To contribute to a just and equitable
society is part of the vision of the institution. Inclusiveness, excellence and
social justice are sone of its core values. It is the endeavor of the college
to convert this vision into reality. Its mssion is to enmpower wonen through
quality education. If wonen are discrimnated on the basis of sex, then the
woman of a |l ower class socially and economically, is thrice discrinmnated. It
is the wonen drawn fromthis section of society that the college hopes to
transform through inclusion. About 75 of the students are drawn from sections
mar gi nal i zed on account of sex, social status and economi c class. The col |l ege
admts them irrespective of caste, class or creed and puts themon the path to
enpower ment. Their needs are identified and addressed through the systens put
in place for this purpose. Acadenically, these students do not have a good
foundation in their core subjects due to poor schooling. Drawn into a well -
pl anned and executed curriculum supported by good | earning resources and well -
equi pped | aboratories and other supportive infrastructure, by the end of the
first year, nost of themare nain-streanmed into the canpus community. Mst of
the students fromthese sections have financial problens. The coll ege disbursed
schol arships and financial aid to the tune of Rs.1, 12, 82, 527/- during
2019-20 al one. Further support is provided, such as the free m d-day neal
schene, book bank, etc. The nmentoring systemhelps significantly in
contributing to social and psychol ogical integration. Every newy admtted
student is assigned a nentor who takes her under her wing and is friend, guide
and teacher to her through her years in the institution. The coll ege believes
in holistic education. Al students are mandated to conplete courses in Life
Skills and Skill Devel opment Courses and are free to choose from a nunber of
add-on certificate courses, extra-curricular activities and join clubs based on
her inclination and aptitude. Every student nust take up a community service
project for a fixed nunmber of hours under the supervision of a mentor and in
tune with the concept of Service Learning. Celebration of national festivals
inculcate a spirit of nationalismand civic responsibility and offer a platform
to create awareness of the rights and duties of citizens. Students are
encouraged to think independently and to earn their livelihood as a step
t owar ds enpower nent. Gender equity programes highlight the vulnerability of
wonen and the need to nmitigate it by enpowernent. Students are given career
gui dance and counselling to prepare themfor |life on passing out of coll ege.
Those academi cal l y-inclined are of fered gui dance on progression to higher
studi es while those who prefer to begin a career are supported by the placenent
services of the college. The policy of inclusiveness has resulted in the
col l ege transform ng young wonen from margi nali zed sections and turning them
i nto enpowered young wonen who think critically, are strong nentally and hol d
out the prom se of becom ng agents of change

Provide the weblink of the institution

http://marisstell a.ac.in/wp-content/upl oads/2021/08/1nstitutional-
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8.Future Plans of Actions for Next Academic Year

Future Plans for 2020-21 Curricul ar Aspects: ¢ The new curricul um framework as
per Andhra Pradesh State Council for Higher Education (APSCHE) directive to be
i mpl emented. ¢ Revised syllabi for courses of all programres to be inpl enented
w.e.f. 2020-21 « Plan for new programres and courses: (a) BBA- Digital Marketing
(b) BBA-Aviation and Hotel Administration (c) Four year B.Sc. programe in
Agriculture and Rural Devel opment (d) B. Sc. programe: Food Sci ence Technol ogy,
M cr obi ol ogy, Biochemi stry (e) Value added / Certificate courses (f) Life Skill
Courses (LSC) and Skill Devel opment Courses (SDC) ¢ Codes for each Subject /
Departnent Teachi ng-Learni ng and Eval uati on: ¢ Change of tine-table to pronote
experiential |earning on the canpus: Mnday to Friday — 7 periods, Saturday — 5
peri ods. ¢ Teaching diaries to be maintained through the attendance portal. e
Conduct SEE online for all foundation, life skills and skill devel opnment courses
and, if possible CA/ CAIT ¢« Design a uniformpattern of question paper for al
courses in all subjects ¢« Prepare QB for all courses in which questions are to be
mapped with the COs and RBT level (levels 1 and 2 for 1st year and levels 1, 2, 3
and 4 for 2nd and 3rd years) ¢ Measure the attai nment of COs and POs Research,

I nnovati ons and Extension: ¢ Establish an Incubation Centre ¢ Set up a conmon

I nstrunmentation Centre to pronote research culture anong students. ¢ Plan for
community service activity by every departnent and involving every student. -
Adopt nearby villages and do survey to take up conmmunity service project e
Constitute ethics comrittee and website conmittee « Sign nore MUs,
col | aborations and |inkages for quality enhancement Infrastructure and Learning
Resources: ¢ E-content devel opnent by each departnent ¢ New cl oud pl atfornms
/software / workspace: (a) Mcrosoft Teans (b) Zoom e New building for additional
cl assroons and other facilities to acconmpdate new courses and progranmes,
additional toilets and Iift for the hostel, relaying of playground.  Revanpi ng
of website ¢ Update software for online adm ssions ¢ Devel op Content Managenent
System (CMS) ¢ Menbership of DELNET ¢ Avail strong support fromalummi for the
devel opment of the institution through financial and non-financial neans. -
Install Open Digital Repository Software, D Space for open access of digita
content Student Support and Progression: ¢ Apply for programmes by the U S.
Consul ate: Study of United States Institute (SUSI) for student Leaders and
readi ng progranmes by the Regional English Language Ofice at U S. Enbassy. -«
Coachi ng / guidance for entrance exam nations and recruitnment tests under career
orientation and devel opnent schene ¢ Organi ze Industry - Academ a training
programes Governance, Leadership and Managenent: e« Effective institutiona
functioning through e - canpus managenent software ¢ Organize training progranmes
and wor kshops for faculty, staff, students to inprove professional conpetency
Institutional Values and Best Practices: ¢ Plan for reassessment and
reaccreditation in 2022 « Initiate a greening programe on the canmpus « Gve QR
Codes to plants on the Canpus
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